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Introduction

 This report presenta the xesults of a-survey examining the extent to which
Alabama teachers supplement their lncomas with additlonal employment. Those ‘who
have tanen supplemontal joos‘wogp asked specific questions about thelr.past and

current cuployment behavloi. Additionally, those who have not supplc'mentod )

’

their toaching incomes by ta;lnq non~-teaching jobs were asked their reasons.

’ . . ) .

Teachers were also asked how satisfied they are with (1) education in Alabama,

(2) teaching as a profession, and (3) teachers' salaries. ~ < -

) The:Capstone ioll condnctcd this outvey under a contract from the sonth-
- v
easte:n Roglonal Council for Educational Inprovemont. Telephone 1nte:vlewa weke

coupleted with 504 teacherg/yhosc names .were obtainod from a randomly selected

list provldﬁd by the Council.. The 1ntotv1ews were conducted between July 8 and
~
August 3, 1984, . o

-In conducting thio study n-roprocontative of the Capstonc Poll flrac'
telephoned the school and/or school sycten of each teacher listed in the sample.
“The purpose of thio call was to obtain the homo telcphono numbers” of the respon-
dents. Most schools and school syston? cooperated with the request. However,
gome schools or school systems rcfuced to divulge the home telephone numbefs of

their employees. -Of those not cobperatin ew did agree to contact'tho

selected respondent and ask him/her to mok% a.collcct call to the Capstone Poll.

When these respondents céllod the Poll, they were told the purpose of the
teacner-labor market study and were asked for their home telephone numbers 0
that they could be contactcd by a Capstone Poll interviewer. Each respondenc who

called the Poll agreed to participate in the study.

-~ -
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DR B 3 . ‘
" Bacauss some schoSilayshemn rofused to particlpate In tha.qtdny. doaplie .
. v ' ' e ‘ -
several attempts by both the Capstoné Poll and the Southeastern Rog}onql Council

¢

L]

« for Bducational Improvement, tHe respondqnts interviewed may not constitute a :
.representative sample of all public school teachers in the state. ®Appendix A
contains informat'ion about thé respondents participating in this study.

L4

Interested readers can examine the represéntativeness of the sample by'comp&ring_.

__tgis-into;magion to other data about Alabama public school teachers. Appendix B

contains information about the céps;one-roll. . R

°
% 1]

. 'Reiationahips between respénses to qudstions coqtaineé.iﬁ:the survey and .
teachers' Qemo@raphic characteristics are reported ih this study. 'Por,ﬁutpoées

. of reaaability, however, the tables ahowing these q;bspiabulat#oas are pot

]

presented here. Copies of these staﬁist&ca; tables are available f:;m,the

Southeastern Regional Council. o :

Evaluation of Bducation in Alabama - e ;o

Table 1 diaplays thé rgsults of A serieg of' questions in which iespoﬁdents
were .asked to ¥ate aeveral'agpecéc.of life in giaﬁemq. "It is seen that teachers -
are generally aatisfiég with the quglity‘of education in the st?te. About 69
percent éiy that they are Qithé: *satisfied"” or "very satisfied® with the |

" quality of brimary.;nd geconda:y schools in the_state.' An even higher numheé )
(84 percent) are satisfied with thé quality of high;r education in Alabama.
| Teachers also'give.relatively'higﬁ ratings to the quality and availability
of health care, and td the.qugaity'of government in the state. Specifically.

.» between 78 and 83 #erqenﬁ'qf the respondents are either satisfied or very
satiﬁfied wit;%sppse aspects of Alabama. About 51 percent .report sagisfaction.

with the qﬁal ty of roads and bridges in Alibama. Most teachers are, however,

&

*



. with their own salaries.

disaatisfied with the salaries paid to teachers.

diasatisfieﬂ with tho coa: of health care (74 percent) and tho cost o{ uwllitiea

&

(63 percent). : | .

Bvaluation of ggggging as a Progession . - '

. Raapondents 1n thia sutvey cleatly like teaching.

ovarall aatisfaction with teaching as a career, mos% respondents (86 percent)

»

_deacribe themgelves as either 'eatisfied' or "very satisfied" (Table 2). S

reachers in rural areas are somewhat more satisfied with teachinq as. a career
Y
than ‘are their urban couuterparta.

nox total £an£1y incone affects satisfaction with teaching as a career.

.Bvaluation of'reacherg' Salatie T
Hhile most respondnngs teel positively about teaching as a caroer, they a:e_ '

About thrae~quartors of the

_respondeats (72 pereent) say that they are either 'dlasatis!ied“.pr "very .

diasatiaf&ed' J!th the level of teacher aalaries. Science, English and aocial

studies teachere are the most dissatisfied with the overall level of teacher
®

salaries.

Additionally, about gwo~thirds_o£ the respondents report dissatisfaction

dependents, blacks, males, the fornerly married, and thoae who teach math or

- science are the most disaatinfied with their salaries.

Overall.gggplemental Employment Patterns ‘ .

Respondents were/asked whether they had ever supplemented their teacher

-s;lariés.by taking other jobs during eith%f the school fear or the summer, A

majority (55 percent) reply that they have done so (Table 3). The main reason

for taking another job is the additiopal money; 86 percent of those who have

%

held non-teaching jobs give this as the reason. Other reasons mentioned (none -

When°asﬁed to rate their

Interentingly, neithet income from teaching '

heapdmdenta between the ages of 30 and 50, those with .

ety cep,

P RO



C'f'to havé supplemented their 1ncomas, 28 are those with advanced degreea.' Males, |

e

by more than 4 ‘porcent of tho rospondents) include self-improvement, job b

hdvancémenﬁ.'a uge for extra tima,"@nd.holplng others (Table 3).. ;

Thpse'bvei.the age o£'36 or with more teaching expéxience’qre more likely..
.u:ban reaidents, t@ose with latge numbers of dependenta. and the farmerly

. married ar also nore likely to have taken additional jobs. The ditferences

between nam,and women is particularly striking: 86 percent of male teachers\have

supplenented ‘their incomas uhile only 48 percent ot female teachers have done
0 . Y o

3
80, .

As seen 1n Table 4, satiataction with the quality of prima:y and secdpdary .
nchools 1n Alabama is unxelated to whether or not an 1nd1vidua1 has taken % .
supplenantal nonﬁteaching Joh. aoweve:; eatisfaction with teaching as a ca eer.
overall tqachgral salgrieg, and ‘ﬁ individual's own salary are related to
aupplemental.employmene b;haﬁior. ‘Those who are alqﬁ;tiefied'ﬁith these asgtcts
of teaching are nore likely than others to have hi}d a non—teaching supplemental
o | |

Those who have never taken aupplemental ‘jobs vere asked their reason fof
not doing so. Table 5 shows the reasons given, grouped by general category..
Lack of financial need, often becaus¢ of a spouse's a¢\itional income, accounts-.
for 36 pércent of the.:eas?ns.';a secopd g:dup-of reapondents (32 percent) say
that they'enjoy'having some time off for other activities. Tweﬂty—th:ee percent
feel that they dd not have the time for an additional job. with some mentioning

Specific other comnitments. A relatively small number (7 pe&cent) reply that no

)
*

jobas are available to them.

18 ’



) gﬂglogqant vatksrns in Pre i,J;_JyL_ o ?} N
T reqchérn vwho havg uorked.;t aupplemental jo;a were asked npecifically about ’
1;st'yea:‘s eﬁploymeht. Aa shown in Table 6, halt (51 percene) of those who
. have ever had supplemghtu Jobs ‘hava taken a job in the last twelve months in .
'ordar to supplement their salaries. Those nost likely to have worke&.at .. _
.~'additionan jobs last year are male, white, urban, under ghe age of 50, and with’ . e
. relatively fewer years oﬁ teaching expexienca. The - £ormet1y matried and those .
" vith sev;;al dependents are also more likely to have worked at supplemental jobs
duxing e 1ast year. uathenntics teachers are most likely to have recently |

N held ad tional positions compared to teachers in othe: areas of apecialization. ;;ﬂ_’;;*
. Paradozically. those at highex teache: salary levela are aomawhat more likely ta |
_have held outside jobs recently. Perhaps these. 1qher aalariea are achievéd at .
a tima of life when f£inancial bnrdens a:e also/at their peak. .. | |
Thooe who have worked at additional jobs in th: plat yaar were asked to .
- specify whethaz these iéxe gummer positions or joba during the school year.
Table 6 also ghowa the results. six percent held jobs only duzing the schogl
year, 39 percent held only . ‘summer jobs. and the najor.ty (54 -percent) worked
during both periods. _

Most 11kely~t6 report working both duridgithe summer and the acadgmic year
arefteachers who are single, white. nale,'of wgéh relatively more teachiné.
experience. Math and science teachers are eapecially likely to report year- ‘
tound aupplemental emplo;ment 175-77 percent of those who answared this question
worked dur@ng both periods). ) | . * ~é

Table 7 shows the number of supplemental jobs which éeachers :epstt hold- |

ing in the paht’twelve months. Most have held only one addi;iohal position




. ‘ .
(74 pexcent), but a £ifth /(21 percent) have held two supplemental jobs. in

addition to hhelr toaching reaponsibilltics and six porcent rooort threo or moro

-4

such jobe. Thoee most likely tq.heve held more then one eupplenental job are \

- generei;y from urben areee and are teaehere of math or science. They eleo have

.
]

< ,? many dependente, and lower incomee.

' “'-._ ' ‘Table 7 also lists the typee of jobe held by general category. Because

..
S~

_8ome, teachere held more then one position lest year, the table percentages sum
T 0 over 100 peroent, nost populnr as edjunct employment are additional teaohing
or tntoring poeitﬁ»ne (36 percent). Service end sales poeitione are tied for

eecond, with a qnnrter of the group reporting each of these typee o£ jobe. Johe

}n oonohing and recraation and work ln factories or as a 1aborer eooount for 16’

percene eaoh. Tan peroent have held olerioel poeitione.‘ S

Regpondents who have worked at a supplemental job in\the paet twelve months

L4

vere asked h long they have held such a job (Table‘s). The moet frequent g

’ reeponse ia 1n the one-to-three month range (37 percent), probablg beoeuoe of
the large per«entege of eumner jobs.,,aowever, a third have had  jobs for .over .
six months, nnd a fifth had been employed at a second job for the entire
pre;eding.ynar. Males and those hnving‘advenced degrees report working more
weeks out of the yeer. Over a quarter (27 percent) of those with advanced -

. degrees worked tne entire year at supplemental jobs, vereus 2 percent of those

, .with bachelor's level degrees. ) |
- | Thoge with-reoent supplemental jobs were also aeked how much they had
earned from non-teeohing Jobs during. the last twelve monthe. Two-thirds .(65
percent) report earning less than $2500, with 22 percent earning $500 or;ieés in
. supplemental income. Only 9 percent earned over $5000 from their non-teaching’

L 3
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. ’ 3 o ‘' . ., : ' ;._ .
jébs (Table 9). &bcordlngly, balt oﬂiyhoae wituvsupﬁlemdnéal lncomo copost that
N .

it constituted § percent or leac of their total incomn t yoat.. ! ) 15; \
/ ) ! ‘0 s . . N

Emplgyment in Previous Yeagg o T R e

\ { ' . . .. ¢ ) " ~ . 4 ’
_.afe#-af’/</ Teachers who have held supplemental jobs in other years were also askéd
L e : '

1

. worked in years oiher than the past fwelve months. As comparieon with,mable 5:\
- P ]
shows, those employed in prevtoua yeara are more likely to have worked only in

the summer (61 percent have dona this, ve:sua 39 pe ent oi those cu;:ently

-—

. supplanent&n thel: 1ncone). N . N
| o / . o
nost of |those who have takén supplemental jobs only jin former years report

.

\that these jobs were in the téaching or tutoring area (39 be:cent): This figure

y (!uble 10) is :onghly tqa\game as the figure for Ehose working th;_,yeat (36

- j
/ pe:ceut, shown| in Table 7). COnparison of the two tables ahows that those .

4 .

cu:rently supp uenting their 1ncone are slightly mote likely to work in
[
/ tntoring, clerigrl jobs, and manufactu: ng or. labote: positions and elidptly
. o
'/ less likely to b4 involved in roc:eatior sales, or service jobs than are those

-sbrking formerly.\ Thoae not taking su plemental jobs within the iast year have
&W typically worked bgtween 11 and 20 houqs per week at theit eupplemental |
poaitione (38 pe:cent: see Table 11). ,Qhey are less likely than the currently
employed to have worked six months or longer at & job (24 percent versus 34
pe:cent_ot those in T@ble 8). ?hose w&th_formet supp}emental jobe have ?aingd a
somewhat higher percenﬁage of their ineomes from shch work than éo the,currentlz
employed. A comparison\ot Tables 9 and 11 shows that supplemental "income '
accounted for more than % percent of total income for 65 percent of the formerly

employed versus 51 percgp§ of the current cmployees. *

_abodt.their employwaht'hiatories. Table 10 shows the rqgulés for those who _have

\

¢
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Plans Eot the ‘Sumor o K . )
L Pinally, au zeapondenea were agked about their plans for the, \mmr of . ' J
1984 ('rab(e 12). Abom,-. tuo-thirds said that they plan to travol (67 pe:c;nt) ox\ | : :}
participate iu prof.esstonal ‘da‘ve}opment activities (64 percent), 'rwenty-two \ v
petcent pl.an to take a non-teaching job and 9 percent pl.aLto mach summer !;
‘A fifth (20 percen‘b) ‘say that they will enroll in scbool for additlonal }!
_ Y . . l.";

.
._‘b

achool.
- claeawork. ‘\\_ | ' \ o ".\ '
_t;) plan summer j;bs.a_:e teachers frch urban areai, males,
lai:Les ver 852 006; 'bhcsé 1n the érea"a Pf mt'hewaeica"and |

Those most 11

. and thossxith .
physical edncation/health arg\ u\o:e likely to work in.a rotl-taaching job rather
\.
t&en in pumm: school, as are those teachers with advanceL degreea. . °
¢ ; . 9 -
7/ | . ' ‘ . ’l'%
1 .

+
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. g . | . _Table 1* A

T *pirst how satisfied are you with the following anpects of life in
Alabama? - Are you very aatisfied. satisfied. dissatisfied or very disnatiafied

with ﬂl@ - ) _ ¥
VERY | DIS-  VERY
) o o SATIS- " SATIS= - SATIS~- DISSATIS- ‘-
to . ~ FIED PIED PIED _ TOTAL W
5"\_ ' 1) Quality of éollegea ——_— : - :;?--
T and universities = = 128 712 . 15 -1 1008 497

Av,uamuty of °

" health care .- 18 73 15 2 - 1008 502
Y Quality of government 4 % 18 2 1008 497
4) Quanty of health care 7% 4 20 3 1008 502
5) Ouality.of primary and . ) o |
secondafy schpols 8. 61 .27 - 4 1008 496 .
6) .Quality of b:i.dges and ot | - R
. roads ', S TYRR T 43 6 - 1008 504
o, mt of utilities | n\ 34 47 16 © 1008 500
'8) Cost of health cars L .-"zs 58 16 1008 - 500
. . .

*Misfing data deleted in this and following tables. Percentages may not
sum to 100 percent because of rounding error. N .

- ~ . .

_13\\\\ U
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C————

" Tabla 2

*Ara you very aatiafied, matinficd, dlaaatiasfied
teaching as a career?®

"Are you veyxy satisfied, satisfied, dissatisfied

-~ .
Al . L

ot vory dissatiafied with

>

. 36%

.. VERY SATISPIED RN
SATISFIED 50 S
" DISSATISFIED ) BRI |
‘ . VERY DISSATISFIED ) 2 )
,/,’// " ToTAL 1008
' ‘/‘/_, | e . N | } | | 501 ’
s *Are you ;;ry satisf atisfied, dissatisfied or very dissatisfied with
‘faache:s' salaries in geygrpl in Alabama?® . _ :
‘ ' VERY éamzsfxn» - 2%
‘ | ’  BATISFIED 26
DISSATISFIED ) 51 ‘ Ly 3
) VERY DISSATISFIED 2 .
) ‘ ' TOTAL 100% )
N , \ S04 % | o

or véty dissatisfied with

your salary as achex?" . .

VERY SATISFIED . 1% .
o'samxspzxn 2 ?
DISSATISFIED 50 ° o -’ﬁ

VERY DISSATISFIED 7

I ~ ,froraﬁ 1008

N . 504

[ )

14



' Table 3 . _./

"Now we are interosted in finding out what, Lt anything, individuals do Los T .
supplement their teacher salaries. Have you ever supplemented your teacher :
salary by takirg other jobs either during tho achool year ‘or during tho symmor?”

. YBS et 8%
w as '
DK/NA * 0. _
' TOTAL “. 1008
N * 502
*Why Aaid you take this other job?"* .
Need more money 868 — - —
[ . . "/
- Job advancement 2 L o
| Something to do/had time “ . }
s Self 'mfovmnt___ . 3
3 To help others 3
Other -
TOTAL - 1008 *
. \
N 271 "
. !
*Asked to those who have had supplexental jobs.
¥ . N ’ .
|-
9

15
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/. - - Tablo 4 L

®

gupplemantal omploymant by natinfactlon with primary and sucondary nchooln
in state, teaching as a career, overall teacher salaries and own salary as ' :
teacher. : . . _ : - . o -

 Ever had supplemental job :

B . ST o -

_Primary.and:gecondari.schools'iq_ggggg v Yes No Total N

‘Very satisfied/Satisfied | | s58 45 1008 341{1 |

Dissatisfied/Very dissatistied ssa 45, 1008 153
Teaching as a career o ° . o o . .; .-

_'Vb:y'aatiqtied/Saéistied T | . 53% _' 4; 100% ] 425

' DisQa;isfied/Vb:y dissatisfied | | 3 sé! }' 34 1008 73 ‘

| Teachers' Salaries | - , \ B . ?
Very satisfied/satisfied a3 .57 1008 ¢ 141

'.DissatisfieGIVbry dissatisfieda 60% 40~ 100% J 3§i'. '“5%

* Own_Teacher Salary B o e | T | . .f
vé:y gsatisfied/satisfied . 42% saA "~ 1008 1_4;5
Dissatisfied/Very Dissatisfied 61% . 39 100% 337 \ﬁf

-

———
’”
—
o

~ ..
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. . . 3 ™y, N
\ N
Tabla 5*
. S ‘. b
“Can you tell ma why you have not supplomentad your teacher aalary hy taking
on other jobs?" o _ . 8.
L4 ) ' A ) »
. No need for extra income ; " : . 21%
' Spouse works ' s 15 )
. Do not want to work - T ) 10 .
L - Pnjoy time off i . . _ ~ 8 "
‘ - Be with family o s - 10 : °
, . Want facation/work on hobby ' 78 . .
. No time available | : 8 , .
Have.small children - _ 9 .- e
Enrolled in school : .
P .- ' . ' . o o :
No jobs available - rLE ;
TOTAL : ‘ . . 100%
N . ' B S 185 s
*askad to those who never have had a supplemental job.
. ]




. . . -, | q‘r . ,

B . "

v Ta%lo's oL ' .
*Have you taken dnother job in* ordet to supplemont your tonchet ealary
during the last 12 nontho?'*

- (“

> Yig . - 518
- BN . o .
- - NO ° 49 _
. ‘\ CEN
AN | ToTAL_ | e
oom. o 209

-

"Did you do this during the achool year, during the summer or both?***

SCHOOL YBAR - ' | 6%
somMER | - 39

TOTAL . 1008

U . 138 ‘

.

‘*Agked to those who have had supplemental jobs.

**Asked to those who have had supg}emantal jobs within last year.

'g-_('a

18



-

':’D'nting .the last 15_ months,

.'rn}al.o Al

— ) - L]

how mhy non-teaching jo_bi ‘have you had?°®

. ——— T

ONB 74%
W TWO 21 .
) . o
THREE + 6
- TOTAL 100%
. * e
: g '} 129
"What type of jpb(a,)' was/wére this/these?"** ' ‘ a
| Teaching, tutoring . 1 T
! . : . ‘e
- . Sexvice ' o 126
\ ‘' sales | 25 .
_ Recreation/coaching . 16
/' Manufacturing/labor o 16
/ o -~ Clerical .ot 10
/ e Other o 5
; . w 129
A . A R
/ . -
*Asked .to those who have had supplemental jobs within last year.
**gums to more than 100 petbént_ because multiple answers allowed.
”
. . 19



. - .
‘ Y o . . R . . . '
- o 7 -~ Table 8¢
: ' . | . b ’
“tueing the last 12 montha, how many woukn.h:wa you had a non-taaching
joh?" ' . : . .- . }\-, \ .
B T 1-4 weaks © | BT
| . 5-12 weeks' . 37 ;
o ' 13-26  yeeks . - 12
© 27-51 weeks L 13
. . 52 ,uaoks' ' 21
| TOTAL . . 1008
. '”. . ' N - ' o 12}
MEAN = 22 weeks.
'MEDIAN'= 12 weeks
*Asked to those ‘who have had supplemental jobs within last year.
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*About how much did you earn.t:om your non-teaching job'dnrlng the last 12
- monthg?® - ' B , S : . - L
$0-500. I 224 .
. $501-1,000 . . 16 ‘
. ) $1 001-2,500 . . _ 27
© . $2,501-5,000° LT s
’ ‘ 5,000+ .

o TOTAL S . 1008 o o

C N . o ' e c
"About what percent of you: total income came from non-teaching jobs?"
e : N ' . ' _
' 1-5 percent ., o 49¢
6-20 percent T T
21+ percent . . . 15
k8 © romL " ' 1008
N . : . 106
. 0_ - .
*Asked only to those who have taken supplemental jobs within last year.
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' "When you did supplemont your eea&hei aalacy with a nori-toaching,-’ job, did

'you have-the job during the school year, during the summer or both?*

.. _  SCHOOL YEAR -

| .
| ,’
£ !

. !

R T T T “'T'ﬁ"""’*"“'—"grmnn - ‘ V . '—‘" '.

- R BOTH
C o R  TOTAL
' . . » N S ',

'Wh.at:type of. jbbs:we're tl;pae?"f".
- Mchix;élt\;goring

. - "~ ' 8ales |

Service

S : ; - (:J.erif:al o .
o | Recreation/coaching
'Man\ifac‘tuzing/hbo: |
A | - -

s | A

B /

12

*Agked to those .who have n;? taken supplemental jabs yithin.\ last year.

» - **Sums to more than 100 percent because multiple answers all-owgd'.' = <
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.o

'nhen you had thesao non-teaching jobs, about how many hours:per week on the
avauge did you mk?" :

) . -

K G ~ 0-10, hours o BRI 1

" 11-20 hours )

'21-39 hours C r2 . .
| 40+ hours - o _ ..3.3_- ._
I | S ey -
' oo . . - N 15 | e

4

]
-

"When you had ﬁ\ese non-tuching jobs, about how my weeks pex yea: did
you work on the average?" . )

. L er )

-'1-9. weeks = ' 358

o :;29 10~25 weeks S 41 | : -
A . ' . 26 +“weeks . 24 _ , w

‘ . TOTAL o 1008 - B
W - A 16 - o |

. - : ’ . A ‘ - ) e
*Wwhen you had these non-teaching jobs, about what percent of your total
.tncona cane £:on tha non-teachi.nq jobs?* _ :

it

1-3 pozcent - . 35%

6-20 percent o o 48

N | - 21 + bgto;nt, ' ‘. 7 S
TOTAL L 1008 /

N 105 L

. :
- B -5
¥

L]

- L *Asked only to those who have not taken supplemental jobs within last year.
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. “sow T would like to know what you have done.,or are planninq to don, thtu
sunnqr. Have you, or do you plan to, do any of thﬁ tollow&ng?“

C T o L .. __XEs NO ___TOTAL N . - .

Teach aunmet school i . ) 9% 91 < 1008 " 502

100% 502 -

e

‘Take a non-teaching job : L 22 78
Go to school | 200 80 1008 . 802
Psrticipate in qther professional : . |
- development activities ' 64% 36 100%

67% . 33 1008 501 .

500

Travel

. . T e, . .
e . : . - . [
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Autauga
Baldwin
parbour
Bibb '
Blount -
Bullock
Butler
Calhoun
Chambers
Cherokee -

. Chiltod

Choctaw .’
Clarke
Clay:
Tleburn
Coffee . .
Colbert
Conecuh
Cooka

~ Covington

Crenshaw

" Cullman

Dale
Dallas
DeRalb

- Blmore

Egscambia

Btowah ~ ,

Payette
Frahklin -
‘Geméva
Greene
Hale /

.
*

b

2
2
1
0
1
1
4
0
1
0
1
0
-0
2
1
0
0
0
c
1
2
0
3
1
2
1
0
1

]

1
1

1

1

_."In what county do you teach?*
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 APPENDIX A

>

Henzy

Houston
Jackson
Jefferson -

. Lamar
Lauderdale’

Lawrence
Lee
Limestone.

" Lowndes'

Macon. - '

_ ‘Madisén -

Marengo -
Marion
Marshall °
Mobi
Monroe

Montgomery - -

Morgan
Perry
Pickens .
. Plke
Randolph
Russgell
st. Clair
Shelby

. Sumter .

Talladega
Tallapoosa
.Tuscaloosa
Walker -
Washington
Wilcox
Winston.

Total

N

. A

-

°

/d

®-

COP=BNNON=st 2t OONWN =P WO == "ON= = NOIWW

100%

504



"cf..'- * Whero' teach
| Urbah County*
Rural COunEy |
Total 100%
N 504
o e
C .
. QGrades teach**
T 83%

'\“;.‘.o)

*4
<
E S

17
30

¥ o 502

. *. P.&.-Bealth "7
H ) o g ] *

_English 10
Soéial.studieg . 91
)  Math T
Sciencé _ 6
Language . ')' o 1

Business-Typing 2

+

"How many years have you been téaching?'*

-9 7 3z

10-15 15
16+ 33
Total

N 500

348
66

1008

, 448

1008

[
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. .
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Art-Music < - 8 B ,%'.“?g
. Reading-speech 5 - -.' ' _fﬁf
Other

Total

N 494
‘-,

N
. . . C e

26



o “What was vour age on your last birthdny?*"
# 33-30 - | 164
.'.—';F.-__.--... ceew T wamo ca . - e e oo o . -
A 31-40 | .4
. 41-50 ) 23
51+ T
TOTAL 100%

R 494

-

‘fj - "what is the highes rade or year of school you leted?f

Legss than aachelq:'

‘ ‘; Degree - 1%
) _nachélot'ﬁegzeg 39
Advanced Degree . _60
; ) Total 1008 ~

N . 503

“what is your marital status?*
Q.
MARRIED 78¢%

SINGLE . 13
WIDOWED = PR
DIVORCED 6
SEPARATED 0
TOTAL 1009

N 503

’A

27
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'. o “Mow_many dopondonts do- you have in yu'ut household?"
: 0 ' 24 B .-
R R %
i 2 27
3 ] ’. 13
4+ ‘ o
| TOTAL ' 1008
g? .500' .
S | -. | /
Total family income -
Less than $10,000 ~ 0%
| $10~13,000 o 2
$14-17,000 .12
‘ $18-21,000 16
$22-25,000 1
$26-29,000 8
$30-33,000 16
$34-37,000 10
$38-41,000 11
$42-45,000 5 |
o OVER $45,000 9.
TOTAL 1008
N 407

28
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‘leachor aglat!
LESS THAN $10,000 - 0%

;.T.  '$166i3.000 : 7
' §;4-1§.ooo s
$18-21,000 ~ 33 ‘
$22-25,000 4 -
$26-29,000 . 1 "
OVER $29,000 _ -
TOTAL - 100% \ ’
W 486
. ) .
WHTTE 75%
BLACK - 25
OTHER IS T
| ToTAL | 1008 - | g
| . s02 |
. §£-x. )
MALE - . 188
FEMALE s
TOTAL . 100%
X 504

N O I T R - N AP P
w N . i1 . LT [ v .
LT o . % Se Lo

*Teachers were coded as being in an urban county if they taught in
Jefferson, "Madison, Mobile, Montgomery or Tuscdloosa Counties.

**1ndividuals teaching at more than onge level were placéd into the cateéory
to which most of their teliching occurred. 1Individuals teaching equally at two
levels were placed into the higher category..




" APPRNDIX B

The Capstone Poll was created in 1980 to serve -as a center for the
systematic collection of information about Alabamians‘ opinions. beiiefs and
values. otjpargicular iﬂgereat are ‘those issues having impact on the social, ‘1;%
economic and politicai poiicies of the local community, the state and the nation
as a whole. | | ;
' The Poll is jointly aponnored by the Center for Administratiye and Poiicy
Studies and the School of COmmunication at the University of Alaqama The
teacher sﬂppiemantal empioymant study was directed by Dr. Patrick COtter,
.Associate Ditectox of the Capstone Poll.. The Poll is under the beneral IS
supervision of Dr. Bhilip Coulter, Director .of the Center for Administrative and

Policy Studies, and Dr. James Stovall, Director of the,Communiqptiop Resea:gh

and Service Center. Dr. Betty Hardee is the Assistant bi:ectof.ef the Poll.
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